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Hallmark does not make a card to assuage this pain. Godiva does not make anything to combat 

this bitter taste. There are no floral arrangements to hide what we saw. There is no elevator 

music to mask what we heard. 

 

We saw a cop kill a Black man because he could. 

 

We saw and heard eight minutes and forty-six seconds of torture and death. That is more than 

many military personnel will see in a career. America now knows what post-traumatic stress 

feels like. We are all now experiencing a taste of it. It is bitter, vile and repugnant. Those eight 

minutes and forty-six seconds has now shown all of us what it feels like to be Black in America.  

I thank God most of us do not like what we saw and heard. I thank God that those of us who took 

out a Bible actually read it. I thank God most of us would not have summoned troops to quash 

those of us who cried the loudest. 

 

I believe that we all will forever see and hear what hatred of our Black brothers and sisters looks 

like, and will forever see and hear their pain and anguish. 

 

Now more than ever is the time to be part of meaningful solutions to systemic racism against our 

Black brothers and sisters. 

 

We all must play a larger role in combating racism within our organizations and the world at 

large. In light of what we all have seen and heard, many firms have taken a fresh look at what 

can be done to combat racism in America. Many firms have expanded the role of their diversity 

committees, have engaged in town halls, have sought more involvement in the Black community 

and have fostered other efforts to combat racism. 

 

All such efforts are laudable and should be pursued. And I hope and pray that many of you do so. 

Please do so. However, what we all saw and heard for those eight minutes and forty-six seconds 

was not a group dynamic. What has brought so many of us forward was our own intensely 

personal reaction to what happened. No one wrote a position paper on racism or police brutality. 

What filled the streets was raw, heartfelt and personal. 

 

Those eight minutes and forty-six seconds changed the national conversation from sympathy to 

empathy. 

 

So I ask, more than anything that you listen to your heart, do litigate when necessary, do mentor 

a Black protégé, do take up a cause, do join an organization, have a different “talk” with your 

children, but more than anything listen to that voice inside you that told you what you saw and 
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heard was wrong. Please do not let that eight minutes and forty-six seconds of your life and 

George Floyd’s life go to waste. 

 

Albert S. Dandridge III is chair of the securities practice group at Schnader Harrison Segal & 

Lewis and serves as the firm’s chief diversity officer. 
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