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UPDATE: New York City Delays Enforcement of Law  

Restricting Employer Use of Automated Employment  

Tools to April 15, 2023 

By Lisa M. Brauner 

As we noted in our recent Client Alert, New York City’s 

law (Local Law 144 of 2021) requiring employers to con-

duct a bias audit on an automated employment deci-

sion tool before using that tool, among other require-

ments, takes effect on January 1, 2023. The New York 

City Department of Consumer and Worker Protection 

(DCWP) is preparing rules for the law and planning to 

hold another public hearing because of the high volume 

of public comments it received in response to its issu-

ance of proposed rules regarding this law. Although the 

law still takes effect on January 1, 2023, DCWP has  

delayed enforcement of the law until April 15, 2023.  

New York City employers should confer with their em-

ployment counsel to stay informed about the impend-

ing rules and the new public hearing date, and to en-

sure they are preparing for compliance with the new 

enforcement date. We encourage clients to raise any 

questions or concerns regarding the impact of this law 

on their organization. Please stay tuned. 

For any questions, please contact our Labor & Employ-

ment Law Practice at 212-973-8170.   

This summary of legal issues is published for informa-

tional purposes only. It does not dispense legal advice or 

create an attorney-client relationship with those who 

read it. Readers should obtain professional legal advice 

before taking any legal action. 
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